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ABBREVIATIONS IN ALPHABETIC ORDER 

 

ARC   Audit and Risk Committee 

CASP:            Comprehensive Agricultural Support Programme 

CEO:   Chief Executive Officer 

CIPC:   Companies and intellectual property commission 

DARD:  Department of Agriculture and Rural Development 

DED & T  District Economic Development and Tourism 

DGDS:   District Growth and Development Strategy  

DR. KKDM:  Dr. Kenneth Kaunda District Municipality 

DTI   Department of Trade and Industry 

GDS:   Growth and Development Strategy  

IDC:    Industrial Development Corporation 

IDP:   Integrated Development Plan 

INW:   Invest North West 

KPIs:   Key Performance Indicators 

LED:   Local Economic Development  

MFMA  Municipal Finance Management Act 

MPAC:  Municipal Public Accounts Committee.   

MSA   Municipal Systems Act 

NW:    North West 

R&D:   Research and Development   
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CHAPTER 1: THE CHIEF EXECUTIVE OFFICER’S FOREWORD AND EXECUTIVE 
SUMMARY 
 

1.1. THE CHIEF EXECUTIVE OFFICER’S FOREWORD 
 

OVERVIEW 
 

Following council resolution to disband the agency by end of October 2020, the agency was not 

in an operation mode in the current year. Therefore, there is absolutely nothing to report about in 

the 2021/2022 financial year. At the beginning of the 2021/2022 the board was disbanded and 

the employees were left without any accounting structure. By end of the financial year there was 

nothing happening because there was not even money budgeted for the agency except for 

salaries which were paid through Dr Kenneth Kaunda District Municipality. 

 

 

 
SEPHAKA MOTSWIANE 
CHIEF EXECUTIVE OFFICER
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1.2. OVERVIEW 

BACKGROUND 

The Dr Kenneth Kaunda District Municipality Economic Agency is an economic development entity of the Dr. Kenneth Kaunda District Municipality 
responsible for Economic Development within the DR Kenneth Kaunda District.  
 

1.3. MANDATE 
 

To be the champion of the selected impact projects in order to stimulate economic, job creation and economic diversification in the district as well as 
to focus on an identified niches that are in developmental stage and also as a special vehicle to complement the District Economic Development and 
Tourism department. 
 

1.4. VISION 
 
To be a catalyst for the Economic Development in the Dr Kenneth Kaunda District Municipality of North West province, benefitting all communities in 
the district-designated area of jurisdiction. 
 

1.5. MISSION 
 
The mission of the Entity is to:- 

❖ Effectively implement existing, partner and new projects, 
❖ Attract investment for business development within the Dr. KKDM region, 
❖ Encourage and support business participation in spatial development initiatives, as well as, 
❖ Strengthen and regenerate business sectors (sector development). 

 

1.6. GOAL 
 
To partner with Local Municipalities within the Dr. Kenneth Kaunda District in the implementation of Local Economic Development projects, by 
championing investment in or supporting business development for selected high impact projects to stimulate economic growth, job creation, and 
economic diversification in the Dr. Kenneth Kaunda District. 
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1.7. DEMOGRAPHIC AND ECONOMIC GROWTH, POPULATION AND GROWTH 
 
1.7.1. THE SITUATION ANALYSIS 

Introduction 

Dr. Kenneth Kaunda DM consists of three local municipalities i.e. Matlosana, JB Marks, and Maquassi Hills. The area covered by the District 
Municipality appears on the map below (Figure B.1) and this is followed by the demographics. The statistical information is the combination of the 
Census 2011, the 2016 Community Survey by StatsSA, and the IHS Market Regional explorer, the Dr. Kenneth Kaunda DM Spatial Development  

 

Framework of 2011, and other analyses described hereunder. The analyses are based upon the demarcation boundaries as of 2016 provided by the 
Municipal Demarcation Board (MDB) of the Republic of South Africa. 

 

 

Figure B.1: Map of Dr Kenneth Kaunda 
District Municipality 

 

The Municipal Demographics 

Total Population 

According to Statistics South Africa 
(Community Survey 2016), the 
population of the Dr. Kenneth Kaunda 
District (based on 2016 municipal 
boundaries) is 742 822, which increased 
from 695 934 in 2011 (Consider Table 
B.2.1).  The population is unevenly 
distributed among the three (3) Local 
Municipalities and the average annual 
growth rate of the district is 1.07% which 

dropped from 1.16% between 2001 and 2011. 
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Table B.2.1: Dr. Kenneth Kaunda District Population Figures 

Municipality Total Population Population (%) Annual Growth (%) 
 

2001 2011 2016 2001 2011 2016 2001-11 2011-16 

JB Marks (NW405) 171431 219464 243528 28.59 31.54 32.78 1.28 1.11 

City of Matlosana (NW 403) 359202 398676 417281 59.90 57.29 56.18 1.11 1.05 

Maquassi Hills (NW 404) 69037 77794 82013 11.51 11.18 11.04 1.13 1.05 

Dr Kenneth Kaunda (DC40) 599670 695934 742822 100 100 100 1.16 1.07 

 

The majority of the Dr. Kenneth Kaunda District population reside within the City of Matlosana LM (56.18, down from 57.29% in 2011), followed by 
NW405 JB Marks (32.78, up from 31.54% in 2011). The Local Municipality with the lowest population in the Dr. Kenneth Kaunda District is Maquassi 
Hills (11.04, down from 11.18%). The number of wards per local municipality is Matlosana (39), JB Marks (34), and Maquassi Hills (11) for a total of 
84 in the DM, as in September 2016 (Statistics SA, Census 2011, and Community Survey 2016). The number of households within the Dr. Kenneth 
Kaunda District was estimated at about 221 400 in 2016, from 203 331 in 2011 (IHS Market Regional Explorer Version 1160).  

Figure B.2.1 Population of Dr Kenneth Kaunda DM (Percentage Distribution) 
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Source: Statistics SA, Community Survey 2016 
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Population by Gender 

The gender structure of the North West Province, Dr. Kenneth Kaunda DM, and its constituent Local Municipalities are depicted in Figure B.2.2. This 
information indicates a fairly equal distribution between the male and female population in all constituent municipalities. The proportion of the female 
population is for NW405 JB Marks, 49.6%, Matlosana, 50%, Maquassi Hills, 49.7%, and Dr. Kenneth Kaunda DM averages at 49.8, while the NW 
Province sits at 51%.  

There are no apparent significant changes that have occurred between 2011 and 2016 in terms of gender population. It would normally be expected 
that the gender structure of the population in an area dominated by the mining sector (such as Matlosana) is dominated by males due to the presence 
of migrant workers. The continuous closure of mines has seen the male, female population percentage ratio in Matlosana at almost 50:50 (percentage 
points). This is consistent with the Census of 2011 and the Community Survey of 2007 estimates. 

Figure B.2.2: Percentage Female Population, 2011 and 2016  

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: 1. Statistics SA, Census 2011 

2. Statistics SA, Community Survey 2016 

Population by Age 

The population pyramid (Figure A.1.3) indicates that there were more people in younger ages, particularly in age groups 0–4 and 5–9, and fewer people 
in older ages, particularly from the ages 65 and older. A new cycle of the pyramid is being developed from the lower ages, barring some significant 
changes in the mortality rates. The graph explicitly indicates that from about ten (10) to twenty (20) years ago, infant mortality was high, hence the 
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indentation in the pyramid. The population distribution has, however, followed a normal distribution for the past ten years. This may be attributed to the 
increasing quality of health care which contained the epidemic successfully. The department of Health is better positioned to explain the reasons for 
the high infant mortality which occurred in the past ten to twenty years’ timeframes. 

Figure A.1.4: Population Pyramid: 2011 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Source: Statistics SA, Census 2011 

 

Population by Province of Previous Residence 

According to Table B.2.4, the highest number of immigrants from outside the province comes from the Gauteng Province, followed by the Free State, 
then those outside the Republic of South Africa, and then the Eastern Cape Province.  
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Table 2.4: Population numbers by Province of Previous Province 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: Statistics SA, Community Survey 2016 
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a 
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9 
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4 

3477 361 750 1618 99 375013 69 
41728
2 

Maquassi 
Hills 

20 19 49 350 - 6599 333 - 458 239 - 73944 - 82012 

JB Marks 630 459 484 
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7 
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1502
5 

5081 474 834 617 75 217388 17 
24352
7 

Dr 
Kenneth 
Kaunda 
DM 

960 1548 1031 
495
6 

871 
5260
8 

8891 835 2042 2474 174 666345 86 
74282
1 

 

Population Growth Rate 

The population growth figures for the district between 2011 and 2016 are summarized in Table B.2.1 and Figure B.2.5. According to the official Statistics 
SA data, the total population has increased from 695 933 in 2011 to 742822 in 2016. The average annual growth rate has declined from 1.18% “between” 
2001 to 2011, to 1.07% between 2011 and 2016. This growth rate is significantly lower than 2.1% which is necessary to maintain the current population 
levels constant. 

 

Various population growth rates are being utilized for population projections in various existing policy documents and plans. Two alternative population 
projections, utilizing the base year figure in 2007 was provided by Statistic SA. The first scenario assumes a constant annual growth rate remaining at 
1.3% per annum from 2007 to 2020. The second scenario assumes a decreasing growth rate estimating a figure of 1.3% per annum up to 2010, a 
figure of 1.1% per annum from 2011 to 2015, and 0.9% from 2016 to 2020. The projected 2020 population figures, based on these alternative scenarios 
will be 750 000 and 728 000 respectively by 2020. 

 

 

 

 

Figure B.2.4: Population Projections, 2007-2020 
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(StatsSA, Community Survey, 2007) 

 

The population characteristics and trends as referred to above take cognizance of migration trends to and from the district and its surrounding areas. 

Population Education Levels 

The status and changes in the education profile of the district population between 2001 and 2016 is given in Table B.2.6 and depicted in Figures B.2.6 
(a) to (b). There has been a significant improvement in overall skill levels, most notably the decrease of adult illiteracy by 0.67 as a percentage of the 
population. Also, the percentage of people without matric have decreased by 0.91%, with a corresponding increase in the proportion of the population 
with matric 0.05%), matric and bachelor’s degrees (or equivalent qualification (0.52%)) and matric plus postgraduate degrees (or equivalent qualification 
(0.08%)). 

Matlosana has the highest proportion of the population with matric (51%), with the lowest proportion in Maquassi Hills (32%).  Maquassi Hills has also 
a corresponding higher percentage of the population with a qualification of less than matric at 48% (district average is 30%) and a slightly higher 
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percentage of the population without any schooling at 17% (just higher than the district average of 16%). The newly established (through a merger of 
Ventersdorp and Tlokwe) municipality has a higher percentage of the population with qualifications higher than matric at 9% to the district average of 
7%. 

Table B.2.6: Education Profile of Population older than 20 Years (2001-2016) 

  Dr. Kenneth Kaunda City of Matlosana Maquassi Hills JB Marks 

  2001 2011 2016 2001 2011 2016 2001 2011 2016 2001 2011 2016 

No schooling 59968 41333 39545 30996 18836 18177 13084 10026 8143 15888 12471 13225 

Certificate / 
Diploma 
without 
Matric 

219753 237853 249438 138467 139604 142587 19814 24596 27906 61472 73653 78945 

Matric only 74003 116527 125902 46846 70972 75369 4842 8566 9631 22315 36989 40902 

Matric 
&Bachelor’s 
Degree 

22563 34301 40855 12780 19731 22812 1268 1903 2182 8515 12667 15861 

Matric & 
Postgrad 
Degree 

3279 8259 9477 1147 3344 4044 94 290 332 2038 4625 5101 

Source:  Statistics SA, Community Survey 2016 
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Figure B.2.5 (a): Education Profile of Population Older than 20 Years (2016) 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source:  Statistics SA, Community Survey 2016 
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Figure B.2.5 (a): Change in the Education Profile of Population across Dr. KKDM (2016)  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source:  Statistics SA, Community Survey 2016 

Spatial Analysis 

The spatial analysis of the Dr. Kenneth Kaunda DM is given in the Spatial Development Framework (SDF) review document adopted in March 2011. 
The review, which started in 2009, was of the original 2004 document which had become outdated due to the many developments that had occurred 
since it was completed-including Merafong City Local Municipality being incorporated into and out of the District Municipality.  

Analysis and additional information, including the Strategic proposals based on both the 2004 and the 2011 adopted documents, are given under 
Chapter D of this IDP. The 2011 SDF will be reviewed in the 2018/19 financial year. 

 

 

Social and Economic Analysis of Patterns, Trends, and Risks 

The analysis of patterns, trends, and risks in the Dr. Kenneth Kaunda DM is given in the Southern District Growth and Development Strategy (GDS) 
which was developed in 2005 and reviewed in February 2007. 
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During the 2008/09 Financial Year, the DTI collaborated with the Dr. Kenneth Kaunda DM to develop the latter’s Local Economic Development (LED) 
Strategy. The analyses that follow are mainly derived from statistical information provided by Statistics SA, 2016 Community Survey and IHS Market 
Regional explorer: 

 

Access to Basic Services 

The following table indicates the access to basic services for households within the DM, according to the Statistics SA, 2016 Community Survey. 

 

Table B.4.1 (a):  Access to Basic Services 

 Percentage Access to Basic Services 

Municipality Electricity: 
Cooking 

Electricity: 
Lighting 

Electricity: 
Space 
Heating 

Electricity: 
Water 
Heating 

Electricity: 
General 

Formal 
Refuse 
Removal 

Access 
to Safe 
Drinking 
Water 

Sanitation 
(Connecte
d to a 
public 
sewerage 
system) 

Formal 
Dwelling 

City of Matlosana 90.9 95.7 69.6 91.5 96.0 95 85.4 95.4 91.6 

Maquassi Hills 90.4 96.6 53.1 87.9 94.5 76.8 92.2 87.9 87.3 

JB Marks 82.9 91.4 52.1 85.2 92.9 79.6 89.9 77 85.5 

Dr Kenneth Kaunda 88.2 83.3 62 89 94.8 87.9 87.6 88.6 89.1 

Source:  Statistics SA, Community Survey 2016 

 

The majority of households in the DM (87.6%) have access to piped water either inside the dwelling, inside the yard or from an access point outside 
the yard. About 87.9% have access to refuse removal for at least once a week, while almost 88.6% have sanitation that is connected to a formal sewage 
system. Almost 89.1% of the population stay informal dwellings and about 95% have access to one or another form of access to electricity access. 

Table B.4.1 (b): Main Type of Dwelling in the DM 
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City of Matlosana 345725 4024 8579 
148
3 

5144 
424
4 

11602 
1522
0 

16131 1313 - 3817 - 417282 

Maquassi Hills 70783 169 199 20 54 64 239 2721 2486 94 - 5182 - 82012 

Ventersdorp/Tlokwe 175410 765 8463 
198
4 

854 
267
3 

16603 
1243
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591918 4958 
1724
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6052 
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1 

28444 
3038
0 

39119 2870 54 
1131
8 

0 742821 

Source:  Statistics SA, Community Survey 2016 

Major Causes and Number of Deaths by Age Group 

According to the Mortality and Causes of Death in SA, 2015, (a publication of Statistics SA), the major causes of death in the Dr. Kenneth Kaunda 
district measured in 2015 were led by non-natural causes at 9.5%, followed by tuberculosis at 8.9%. The HIV infection rate was measured at 7.6% in 
the same period and the number of AIDS-related deaths, as a percentage of the DM population is standing at 7.6% (Fig 4.2 (a). 
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Figure B.4.2 (a): Percentage of Major Causes of Death 

 

 

 

 

 

 

 

 

 

 

 

 

Source: Statistics SA, Mortality and Causes of 
Death in SA, 2015 

In the same period, according to the same 
publication, the number of deaths per age group 
was almost similar across the district municipalities 
in the North West Province (consider Figure B.4.2 

(b)). In the age group 45-64, the district municipality with more deaths as a percentage is Dr. Kenneth Kaunda DM (at 30%), while Bojanala Platinum 
DM has the highest percentage of deaths per population in the age group above 65 years (close to 34%). Across the province, the infant mortality 
rate is at 7%, while the lowest percentage of deaths per population in the province is in the age group of 1-14 years (about 3.3%) 
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Figure B.4.2 (b): Percentage of Deaths by Age Groups 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: Statistics SA, Mortality and Causes of Death in SA, 2015 

 

 

Crime and Perception of Safety 

The largest number of people who feel safe during the day the district (with 54%), is highest in Ventersdorp/Tlokwe at about 64%, with less than 50% 
of people who feel safe are located in Matlosana (lowest at 47%). (Consider Fig B.4.3 (a)). The converse is also replicated where the highest number 
of people (17%) in Matlosana feels very unsafe during the day, followed by Ventersdorp/Tlokwe at 10% and the least at Maquassi Hills (4%). 
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At least 60% of people feel very unsafe in the dark, with an average of 64% across the district. Maquassi Hills and Matlosana share the highest 
percentage, per population number of people who feel very unsafe in the dark at 67% and Ventersdorp/Tlokwe at 60%. An average of people who feel 
very safe in the dark is 13% across the district, with 15% in Ventersdorp/Tlokwe and the lowest number being found in Maquassi Hills at 9% per total 
municipality population. (Consider Fig B.4.3 (b) 

Fig B.4.3(a): Perception of Safety during the Day 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: Statistics SA, Community Survey, 2016 
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Fig A.3.5 Perception of Safety in the Dark 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: Statistics SA, Community 
Survey, 2016 
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Economic Performance and Trends 

Growth Domestic Product 

Annual GDP growth in the DM broadly follows the national trend. DM GDP growth is generally lower than both the national and provincial averages. 
The next tables (B.4.4.1 (a)-(c)) and graphs (B.4.4.1) indicate annual GDP growth rates for the local municipalities within the DM over the period 2006-
2016. 

 

Table 3.4.1 (a): Average Growth Rate for Dr. Kenneth Kaunda Municipalities, 2006-2016 
 

Dr. Kenneth 
Kaunda 

City of 
Matlosana 

Maquassi Hills JB Marks 

Gross Domestic Product by Region (GDP-R)  
   

Average annual growth (Constant 2010 Prices)  
   

2006-2011 -0.8% -2.5% 2.7% 2.1% 

2011-2016 -1.2% -2.4% -0.1% 0.7% 

Source: IHS Market Regional Explorer version 1181 

 

The average growth rate of the entire DM declined by 0, 8% between 2006 and 2011. The decline continued to increase to 1.2% in the following five 
years. The main contributor to the decline in the economic growth was the City of Matlosana, going down by 2.5 and 2.4 percentage points in the 
respective periods. The JB Marks Municipality grew by 2.1 and 0.7 percent in the same timeframes, indicating a steady decline across the board (Table 
B.4.3.1 (a)). Between 1997 and 2016 (Fig B.4.3.1), the growth increased mostly in the years 1999-2001 and in 2006 at almost 6% to 8%. The DM 
economy declined mainly in 2009 (above 6%), followed by figures of between 2 and 3% in 2012 and 2014. The decline has been seemingly arrested 
because of smaller declines in 2015 and 2016, with the prospects of complete turnaround, albeit marginal, in 2017 and going forward. 
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Table B.3.4.1 (b): Gross Domestic Product (GDP) for Dr. KK Municipalities, Share and Change, 2006-16 

 2016 
(Current 
prices) 

Share of the 
district 
municipality 

2006 
(Constant 
prices) 

2016 
(Constant 
prices) 

Average 
Annual 
growth 

City of Matlosana 35.40 58.88% 26.15 20.40 -2.45% 

Maquassi Hills 3.25 5.40% 1.78 2.02 1.29% 

JB Marks 21.48 35.72% 12.08 13.84 1.37% 

Dr. Kenneth 
Kaunda 

60.13 100 40.01 36.26 0.21 

Source: IHS Market Regional Explorer version 1160 

 

The JB Marks Municipality had the highest average annual economic growth, averaging 1.37% between 2006 and 2016 when compared to the rest of 
the regions within the Dr. Kenneth Kaunda District Municipality. The Maquassi Hills local municipality had the second-highest average annual growth 
rate of 1.29%. The city of Matlosana local municipality had the lowest average annual growth rate of -2.45% between 2006 and 2016. 

 

The greatest contributor to the Dr. Kenneth Kaunda District Municipality economy is the City of Matlosana local municipality with a share of 58.88% or 
R 35.4 billion, increasing from R 17.1 billion in 2006. The economy with the lowest contribution is the Maquassi Hills local municipality with R 3.25 billion 
growing from R 1.3 billion in 2006. 
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Table B.3.4.1 (c): Gross Domestic Product (GDP)-Dr KK DM, NW Province, RSA-2006-2016 (Billions) 

 Dr. Kenneth 
Kaunda 

North-West National Total Dr. Kenneth Kaunda 
as % of the province 

Dr. Kenneth 
Kaunda as % of 
national 

2006 27.1 105.0 1,839.4 25.8% 1.47% 

2007 29.9 120.7 2,109.5 24.8% 1.42% 

2008 33.0 138.9 2,369.1 23.8% 1.39% 

2009 34.5 147.9 2,507.7 23.3% 1.38% 

2010 37.5 164.5 2,748.0 22.8% 1.37% 

2011 43.0 185.8 3,023.7 23.2% 1.42% 

2012 45.5 191.0 3,253.9 23.8% 1.40% 

2013 50.4 222.1 3,539.8 22.7% 1.42% 

2014 51.3 227.2 3,807.7 22.6% 1.35% 

2015 54.7 243.2 4,049.8 22.5% 1.35% 

2016 60.1 263.8 4,338.9 22.8% 1.39% 

 

Source: IHS Market Regional Explorer version 1160 

 

With a GDP of R 60.1 billion in 2016 (up from R 27.1 billion in 2006), the Dr. Kenneth Kaunda District Municipality contributed 22.79% to the North-
West Province GDP of R 264 billion in 2016: decreasing in the share of the North-West from 25.79% in 2006. Dr. Kenneth Kaunda DM contributes 
1.39% to the GDP of South Africa which had a total GDP of R 4.34 trillion in 2016 (as measured in nominal or current prices). Its contribution to the 
national economy stayed similar in importance from 2006 when it contributed 1.47% to South Africa, but it is lower than the peak of 1.47% in 2016. 
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Figure B.3.4.1: Percentage Change in GDP-Dr Kenneth Kaunda DM, NW Province, RSA, 2006-2016 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: IHS Markit Regional Explorer version 1181 

 

Sectoral Comparative Advantage 

The comparative advantage of an area indicates a relatively more competitive production function for a product or service in that specific economy, 
than in the aggregate economy. The economy, therefore, produces the product or renders the service more efficiently. The location quotient is an 
indication of the comparative advantage of an economy. A location quotient of larger than one (1) indicates a relative (favourable) comparative 
advantage in that sector. 
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Table B.4.4.2: Location Quotients for Dr. Kenneth Kaunda Municipalities, 2016 

No Economic Sector Dr. Kenneth Kaunda City of Matlosana Maquassi Hills JB Marks 

1. Agriculture 1.3 0.5 5.5 2.0 

2. Mining 2.6 3.4 1.5 1.2 

3. Manufacturing 0.4 0.3 0.4 0.5 

4. Electricity 1.0 0.8 0.5 1.3 

5. Construction 0.9 0.8 1.3 0.9 

6. Trade 1.0 1.0 1.0 1.0 

7. Transport 0.8 0.8 0.8 0.7 

8. Finance 0.8 0.8 0.7 0.8 

9. Community Services 1.1 1.0 1.1 1.4 

Source: IHS Market Regional Explorer Version 1160 

 

Household Income 

The income profiles (in Rands) of the municipalities within the district is depicted in Table B.4.5 and illustrated in the accompanying graph (Figure B.4.5), 
showing the distribution of annual household income among the different income groups in the Dr. Kenneth Kaunda District Municipality, as measured 
in the 2016 StatsSA, Community Survey. 
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Table B.4.5: Income Profiles for Households in Dr. Kenneth Kaunda Municipalities, 2016 

Total Dr. Kenneth Kaunda City of Matlosana Maquassi Hills JB Marks 

2016         

 0-2400 18 10 2 6 

 2400-6000 428 250 51 126 

 6000-12000 4627 2839 548 1240 

 12000-18000 9759 5920 1110 2729 

 18000-30000 27947 16892 3226 7828 

 30000-42000 24957 14160 3035 7762 

 42000-54000 23041 12944 2834 7263 

 54000-72000 21111 11246 2481 7384 

 72000-96000 21388 11760 2219 7409 

 96000-132000 18585 10149 1591 6844 

 132000-192000 19336 11223 1482 6631 

 192000-360000 26831 15682 1839 9310 

 360000-600000 14016 8052 851 5114 

 600000-1200000 7937 4157 422 3357 

 1200000-2400000 1293 524 52 717 

 2400000+ 126 40 4 82 

  Total Households 221400 125847 21750 73802 

 

According to the table and graph, the highest number of households in the DM (12.62%) earn between R 18 000 - R 30 000 per annum, followed by 
those between R 132 000 - R 360 000 at 12.12%. The data also show that above 68.59% of households earned a monthly income of between R 96 
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000 and R 132 000 per annum (R8 000 – R11 000 p.m) or less. Approximately 89.44% of the entire households across the district earn between R16 
000 and R30 000 monthly or lower, indicating that only about 10.6% of the households earn above this income bracket.  

The figures also indicate a proportionally higher income profile in JB Marks LM compared to the other two local municipalities. More than 56% of the 
highest income earners, above R1 200 000 per annum come from this particular municipality. The Matlosana City Council, due to its high population 
size, accounts for about 56.8% of the income of the households in the district.  

 

Figure B.4.5 Percentage Annual Household Income in the Dr. KKDM (as a % of the No. of Households),2016 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: IHS Market Regional Explorer Version 1160 
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Employment and Labour Profiles: Labour Force Participation Rate 

The labour force participation rate (LFPR) is the Economically Active Population (EAP) expressed as a percentage of other total working-age population. 
Figure B.4.6.1 depicts the labour participation rate of Dr. Kenneth Kaunda DM, North West Province, and the National Total as a whole. The LFPR of 
Dr. Kenneth Kaunda DM has declined from 58% in 2006 to 54% in 2010. 

 

Figure B.4.6.1: Percentage Labour Force participation Rate-Dr KKDM, NW Province, RSA, 2006-2016 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: IHS Market Regional eXplorer Version 1160 
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Unemployment Rate 

In 2016, the unemployment rate in Dr. Kenneth Kaunda District Municipality (based on the official definition of unemployment) was 31.5%, which is an 
increase of 8.01 percentage points from 2006. The unemployment rate in Dr. Kenneth Kaunda District Municipality is higher than that of North-West 
and the national governments. The unemployment rate for South Africa was 26.43% in 2016, which is an increase of -0.668 percentage points from 
25.8% in 2006. 

As outlined in Figure B.3.6.3 (a) the largest in the sectoral contribution to total employment in 2016 was in the Community Services (28.7%) and Trade 
(23.2%) sectors. The largest proportional gains in employment were achieved in the Community Services (5.3%), Finance (3.1%) and Construction 
(2.6%), during the period 2011 to 2016 (Figure B.3.6.3 (b). 

The biggest and only decline in total employment was experienced in mining between 2011 and 2016, with a decline of 15.9% (i.e. from 30 528 to 9174 
employees), while the Electricity Services employee percentage stayed stagnant (and still contributing the lowest in 2016 at 0.5%). 

Figure B.4.6.2 (a): Unemployment Rate for the Total Population: Kenneth Kaunda DM 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: IHS Market Regional explorer 

Sectoral Contribution to Employment 
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Figure B.3.6.3 (a): Percentage Sectoral Contribution to the Employment, DR KKDM, 2016 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: IHS Market Regional eXplorer 
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Figure B.3.6.3 (b): Percentage Change in Sectoral Contribution to Employment, DR KKDM: 2011 to 2016 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: IHS Market Regional eXplorer 
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CHAPTER 2: GOVERNANCE 

2.1. CORPORATE GOVERNANCE STATEMENT 
 

Corporate governance is the system of rules, practices, and processes by which an organization is directed and controlled. Corporate governance 
essentially involves balancing the interests of a company's many stakeholders, such as shareholders, management, government, and the 
community. The Agency’s Board of Directors is charged with ensuring and promoting the highest standard of good corporate governance guided by 
all prescripts governing local government, companies Act, King’s reports on corporate governance, and policies adopted to govern the entity.  

The board and management understand that in the interest of building a credible Agency they need to abide by the highest standards of good 
governance and ensure the highest ethical standards. 

2.2. BOARD OF DIRECTORS 

 

Unlike in the previous years, in this current year there was no participation by the board. 
 

The following were Board Members of the Agency: - 

 
-    Prof Thabo Thekiso: Chairperson of the Board 

 

-    Mrs.Phindile Spies: Board Member 

 

-    Mr.MzwandileFeliti: Board Member 
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CHAPTER 3: SERVICE DELIVERY PERFORMANCE (PERFORMANCE REPORT PART1) 

3.1. PERFORMANCE MANAGEMENT, DELIVERABLES FOR 2020/2021 FINANCIAL YEAR 

There was no performance recorded in the current year. Council took a resolution to disband the agency by end of October 2020. There was no SDBIP 
developed in the current year.  
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SERVICE PROVIDER ASSESSMENT FOR THE 2020/21 FINANCIAL YEAR 

 

ANNUAL PERFORMANCE ASSESMENT OF SERVICE PROVIDERS  
2021/22FINANCIAL YEAR 

Project name Name of Service 
provider 

Source of funding start date Completion 
date 

Progress to date Challenges 
and 

intervention
s 

Assessment of service provider 
(Scale 1-5)    1 - Poor       2  -  Fair      3 -Average    4 - Good         

5 - Excellent 

Assessment 
comments 

  

  
 

2021/22 Quarter 1 Quarter 2 Quarter 3 Quarter 4   

Printing & 
Support  

Panasonic 
Business Systems 

BUDGETED Jul 21 June 22 IN PROGRESS None Good Good Good Good  Good Great timely 
service 
throughout 
the year 

Telephone & Fax Telkom BUDGETED Jul 21 Feb 22 SERVICE 
ENDED IN 
FEBRUARY 22 

None Good Good Good Good  - Good service 

Insurance Santam BUDGETED Jul 21 June 22 IN PROGRESS None Good Good Good Good Good Good service 

Internet Vox Telecom BUDGETED Jul 20 June 22 SERVICE 
ENDED IN 
FEBRUARY 22 

None Good Good Good Good Good Good service 

Pastel Payroll 
update 

LWI Technologies BUDGETED Oct 21 May 22 COMPLETED None Good Good Good Good Good Good service 

Payroll Software 
renewal 

Sage South Africa BUDGETED Feb 22 Feb 22 COMPLETED None  Good N/A N/A Good N/A Great service 
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3.4. CHALLENGES 

 

3.4.1. FUNDING 

 

Following the Council resolution to disestablish the Agency by the end of October 2020, 

there was no budget for the agency by DRKKDM. This resulted in the agency not being able 

to be operational because there were no programs for the current year. All in all 2021 2022 

was a very difficult year for the agency. 
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CHAPTER 4: ORGANISATIONAL DEVELOPMENT PERFORMANCE (PERFORMANCE 
REPORT PART II) 
 

4.1. ORGANIZATIONAL STRUCTURE 

 

Since establishment, the Agency has been operating on a linear structure that developed to 

cater to the limited financial resources that the Agency is operating with. Not all positions 

are filled nor budgeted for in the organisational structure. The only positions that have been 

filled to date are 1. Finance Officer,2. Administration Officer,3. Projects Officer, 4. General 

Assistant (General Cleaner) and 5.CEO which was only filled from the 5th December 2017 

and ended 30th November 2022.Attached is a table of the staff complement, their 

qualification and years of experience 

 
 

 

PARENT MUNICIPALITY  

(SHAREHOLDER) 

CHIEF EXECUTIVE OFFICER 

(ACCOUNTING OFFICER) 

BOARD OF DIRETORS 

(ACCOUNTING AUTHORITY) 

ACCOUNTING SERVICES 

(ACCOUNTING) 

LEGAL SERVICES 

(LEGAL AND COMPLIANCE) 

PROJECTS MANAGER 

(PROJECTS) 

FINANCE OFFICER ADMINISTRATION OFFICER 

(ADMINISTRATION, MARKETING) 

PROJECTS OFFICER 

(PROJECTS) 

PROJECTS OFFICER 

(TRAINEE ON PROJECTS) 

RECEPTIONIST 

(IN - SERVICE TRAINEE) 

GENERAL ASSISTANT 

(CLEANING, POSTAGE,  
CATERING, GENERAL WORK) 
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NAME POSITION QUALIFICATIONS EXPERIENCE GENDER 

Sephaka Motswiane CEO MBA Maastricht School of 
management, BTech 
Management TUT, ND 
Business Administration TUT, 
CPMD Wits Business School, 
Certificate in Urbanization in 
Africa Erasmus University, 
Certificate Municipal Financial 
management LGSETA, 
Certificate Project 
Management 

16 Years Male 

ThandiChofu Finance Officer Certificate Pastel, Certificate 
Bookkeeping, CPMD Wits 
Business School 

15 Years Female 

MasegoItumeleng Project Officer National Diploma 
ManagementAssistantVuselela 
TVET, Project Management 
(NQFL6) North 
WestUniversityCertificate in 
Economic Development 
(NQFL5) UWC 
Advanced Certificate in 
Agriculture (NOSA) 

13 Years Female 

TselaneTsunke Office 
Administrator 

National Diploma Management 
Assistant Vuselela TVET 
Certificate in Office 
Management (NQFL6): UNISA 

14 Years Female 

Grace Shongwe General 
Assistant 

Grade 10 15 Years Female 

 
 
 

4.2. EQUITY PROFILE 

 MALE % FEMALE % 

1 Blacks 1 0% 4 100% 

2 Coloured 0 0% 0 0% 

3 Asian 0 0% 0 0% 

4 Whites 0 0% 0 0% 

5 Disabled 0 0% 0 0% 

 Total 1  4 100% 

Equity profile of the economic agency 
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CHAPTER 5: AUDITOR GENERAL’S REPORT 
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5.2. SUMMARY OF DETAILED FINDINGS AND STATUS OF IMPLEMENTATION OF PREVIOUS YEAR’S RECOMMENDATONS 

 
Following the council resolution to liquidate the agency, there was no activity in the current year trying to address previous year issues because the council 
resolution stated that the liquidation be completed by 30 0ctober 2020.  
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CHAPTER 6: FINANCIAL PERFORMANCE 
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Dr Kenneth Kaunda District Municipality Economic Agency SOC Limited
(Registration number 2007/000978/07)
Annual Financial Statements for the year ended 30 June 2022

Accounting Officer's Report

7. Auditors

Auditor General of South Africa will continue in office for the next financial period.

The annual financial statements set out on pages 7 to 43, which have been prepared on the liquidation basis, were approved by
the accounting officer on 31 August 2022 and were signed on its behalf by:

BS Motswiane (Chief Executive Officer)

6

Baloyio
Stamp
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